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RECAP – LAST WEEK

• Mental exercises – psychology basics
• Implicit bias definition
• Implications of implicit bias in the medical field
• Recommended taking an IAT (Implicit Association 
Test)



TODAY

• Bias leads us to think of our patients in falsely 
simplistic terms
• A bit about “race” in medicine
• How to combat the negative effects of bias



BIAS LEADS TO OVER-SIMPLIFICATION



STEREOTYPES OF “DRUG USER”



• Successful lawyer
• Well-educated
• Articulate
• Impeccably dressed
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General Health Status by Self-identified Race



p < 0.001

p = 0.0019 p = 0.1895
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Socially-defined Race



p < 0.001

p = 0.0122
p = 0.3070
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RACE IN MEDICAL RESEARCH

• ~80% published medical research uses race
– Genetics, infant mortality, health services, etc.
– Rarely defined

• Proxy for environmental, behavioral and 
genetic factors
– Can obscure the true cause of unequal health 

outcomes
– Reinforces subconscious assumption 

that racial difference is genetic
Am J Phys Antropol. 2009;139:47.

Am J Med Genet A. 2007;143a:961.
Fam Med. 1998;30:224.
Nurs Res. 2001;50:305.

Am J Epidemiol. 2004;159:661.
Epidemiol Rev. 2000;22:187.



BIAS – WHAT CAN WE DO ABOUT IT?
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• Increasing MDs’ awareness of susceptibility to bias works!
– Back to the thrombolysis study…

• Focus on objective information specific to an individual

• Take the perspective of the other

• Diversify the work force!

• Fatigue & lack of time more biased behavior

J Gen Intern Med. 2013; 28(11):1504
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• Practice bias mindfulness

BIAS – WHAT CAN WE DO ABOUT IT?



• Racial bias is contagious 
• Subtle expressions (including non-verbal) lead observers to form more 

negative impressions, adopt stronger stereotypes, and demonstrate 
greater bias 

• Good news – the reverse is true too

• This happens in medicine

• Among 3500 students at 49 medical schools:

• Hearing negative comments from attendings and residents 
about AA patients = significant predictor of increased 
implicit race bias

Organ. Behav. Hum. Decis. Process. 2015; 128:96
J Gen Intern Med. 2015; 30(12):1748

BIAS – WHAT CAN WE DO ABOUT IT?





• Implicit bias is the downside of our evolutionary 
ability to utilize cognitive shortcuts

• Implicit biases often directly oppose one’s 
explicitly held values

• Unawareness of bias
• Fatigue
• Time pressure
• Practice bias mindfulness regularly
• The behaviors you model  translate into 

subconscious bias for learners

More biased 
behavior

BIAS BEWARE!
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